MLC/ IHA P05|t|on Vacancy Announcement ]
Civilian Human Resources Office H

Marine Corps Installations Pacific-MCB Camp Butler H
U.S. Marine Corps |

MLC/IHA sk A B4 ]
BB BRI AN 1

. Application forms JBREE R :
H MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) &Questionnaire
| Forms may be found at the link below or QR code.

© O ORARM, BEEETRULVELEORI—FASEHLA—FTEET !
H https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human- Application Form/g i H
) Resources-Office/JN/IN-Staffing/ H
I ‘ !
© How to apply #£H i |

* (D Hard copy submission (BE&#&H) 3
H Hard copy application package(s) are accepted at drop box located at Camp Foster, H
i Bldg#495. [
l EREBEEEBREINDAR. Fr>o T I+ X2 —Building 495 [CBESNT |
l WZEEEREETRALTBYET, [
. @ Email submissions (X —/1 &) ]
H Submit to mcipac_chro_jn_empl@usmc.mil H
l EEA—LT FLRIZIZH 1
i’ 1) Email subject must contain job title and PWO# ¥

i A—IL®D (Subject) % [CIXIEFT HMESL E POH#ZEH L TT L, [
N 2) Submission is limited to 3 PDF files including resume and attachments. i

I SRITESIZPOF GEUR) TRESELLET, Il

Important Notice with Email submission * —JLIZHIZDOWLWTHEER | -

Due to network instability, we recommend to submit hard copy. ]
2V RI—=ODBRFTRELSE, N"—FaE—TOREZHBOLTHEYET, ]
We will send acknowledge receipt when we received your resume. If you did not receive ]
our acknowledgement, please contact us at 645-3370/098-970-3370. ;

BEEZME., REA-LEZREBLET . REA—IHLEI G LVGEIK 645-3370/098-970- ]
B0 ETITERT LY, .



https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/JN/JN-Staffing/
https://www.mcipac.marines.mil/Staff-and-Sections/Principal-Staff/Civilian-Human-Resources-Office/JN/JN-Staffing/
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Note GEEEBE)

%

Application with required documents must be submitted to LN Employment Unit, CHRO no
later-than 16:30 of the announcement closing date for either hard copy or email. Incomplete
applications and application packages missing required document will not be processed.

I A T T AR BIIRFEIA @ 16 : 30 £ TIC
NP YAE -

HEHLTTFSVY,

NEESMLC/THA JE FRIZ (A — T L D55 [FlER)
FHEIIZ T O ERA

- Applications are subject to screening prior to referrals and only individuals selected for
interview will be contacted. Your application package will not be returned once submitted.
ERREZEQOL, HEBEEOHCTERHMLET, RESWELESE

- For more information: LN Employment Unit, phone: 645-3370/098-970-3370 or email to:
mcipac_chro_jn_empl@usmc.mil

HOERAEIW=LFEREA,

HHEEEIEMC/IHA ER% (645-3370/098-970-3370) X% A —)JL mcipac_chro_jn_empl@usmc.mil

TIEBT S,

LANGUAGE PROFICIENCY LEVEL (LPL)

B CTHRAEEINS LPLLRIVITTRE.RS

Please see the below for the English Language Proficiency Level (LPL) required of the position:

AEFHE R

BETaLw,

TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) EIKEN
LPL TOEIC ALCPT Paper Based Computer Internet CASEC okt
Test Based Test Based Test R
4 — Exceptional - - o -
BEEY DB ) % B 2 860 ~ 990 NA 600 250 100 NA 1st
3 —Fluent
s o 730~ 859 90 ~100 550~ 599 210~ 249 80~ 99 870 Pre-1st
2 — Average - o - - - o
e )% B B 550~ 729 75~ 89 460 ~ 549 140~ 209 50~ 79 560~ 869 | 2nd
1 - Elementary - - - - - - )
TR RE S % B 7 400 ~ 549 65~ 74 430 ~ 459 120~ 139 40~ 49 475~ 559 | Pre-2nd
Pre-1 — Minimal
FNRORE S % 52 350~ 399 40~ 64 NA NA NA NA 3rd
0 — No language proficiency
TR EE S 0
2016 £2 B 8 HUATL VM EA SN TS MLC/IHA [EEE T, 2016 F£2 B 8 HUFTICHFITE L7z EPT (English

Proficiency Tests) HEBER Z BB DHIE, TOHBBROBFIML NAHNHE LPLLNLE L TERINET,

For current MLC/IHA employees who have been continuously employed since before 8 February 2016 and possess
EPT test (English Proficiency Tests) result dated prior to 8 February 2016, the attained level will be “grandfathered”
and honored as the employee’s current LPL.
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L 29 Aug 25 J

I Announcement No. 119-25 1

U PWO #: 169 | pogition title: ~ Plumber, #2218, BWT-2, Grade-6, LPL-0 H
| MLC F/T Permanent |

I Number of position(s): 1 | Location: Camp Foster Il

Organization: G-F DIV, Facilities Maintenance Br., Maintenance & Repair Sec, Mechanical Trades Unit

ﬂ% Area of consideration ZEEE4H: Closing date: (#ZHH#iFR) H
ﬂ% Okinawa Wide (MLC/IHAs employed in Okinawa) 8 Sep 25 H

HEERNICTEASh TS 2 MLC/IHA REEER
i Summary of duties: The purpose of this position is to perform plumbing duties installing, modifying, i
ﬂ% and repairing utility, supply, and disposal systems, fixtures, fittings, and equipment such as sewage, H
ﬂ% water, gas and oil, compressed air, vacuum, sinks, tubs, water closets, water heaters, fire hydrants, H
ﬂ% valves, backflow prevention devices, and sprinkler systems, and Aqueous Film-Foaming Form (AFFF) H
ﬂ% fire suppression systems, etc. at various facilities throughout Camp Foster, MCAS Futenma, Camp H
ﬂ% Courtney, and Camp Lester. Performs plumbing and pipefitting work involved in maintenance, repair, H
ﬂ% adjustment, preventive maintenance, and emergency service to potable water and sewer utility H
ﬂ% systems. Perform manual labor tasks that require heavy lifting, digging, breaking concrete, painting H
ﬂ% and corrosion control on piping, equipment, devices and apparatus. Work inside, outside, H
ﬂ% underground and in high and confined spaces. Exposed to dirty, dusty, extreme heat and cold. H

L ZORYvasid, ¥x 77 A% — MCASEXM, ¥y¥ o 7a—r=— F¥ 7 LRAZ—0Dli |
L BICHD EAK, FAYAT A, 55, HBRBLO. BK, K. HA, FA L, JEHER. A"Fa—Lh, ]
l L RRET | ER RS, WA, LT WEPIEERB LG, AT TV RT AL K ]
I VA7 4 VAT 7 —h (AFFF) WAk AT A COREORE, BH, EREZTBEEETT, & ]
| BOK L5 KDUHE S 25 AOJERFEEL, EH, L. THA LT oA, B EORASICRT 5 HE, ]
l PHEEEA LET, BUARED 5. WElL 202 ) — AT, RUORSEE O AR D <R ]
l & QDEEBBEITOET, BN, BACH T, S, OB COEERSH Y 4, HRRIEZY | ]
L BB A EXEISLANAHELHY ET, ]

H Qualification Requirements &5 1
| 1. Over 3 years plumbing experience. 1
2. Must have plumbing certificate (Plumber 2nd grade or above) }
3. Must have a valid driver's license. (Manual and Automatic). I
4, Must be able to work nightshift (1600-2445) i
5. Ability to communicate in English on the phone is preferred. I
6. Good health condition. &
Work Schedule: Mon-Fri: 0730-1630(1200-1300)/1600-0100(2000-2100) s
Sat/Sun: 0730-1615(1130-1215) &
Required documents/#& HEH . a
1. MCIPAC/CHRO/MLC-IHA 12300/2(Rev 4/14) & Questionnaire: J& /& & B P
2. Copy of the required certificates/licenses. W2 & S5 EHED 2 2 — J

I U EOBREOAEZRH L T EIW s




